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MINUTES 
CENTRAL WASHINGTON UNIVERSITY 
FACULTY SENATE REGULAR MEETING MINUTES: January 31,2001 
http://www.cwu.edu/-fsenate 
Presiding Officer: Joshua S. Nelson 
Recording Secretary: Nancy Bradshaw 
Meeting was called to order at 3:10p.m. 
ROLL CALL: 
Senators: All Senators or their Alternates were present except Cocheba, Lewis, Polishook, Scott Roberts 
Visitors: Liahna Armstrong, David Dauwalder, Ken Gamon, Carey Gazis, Beverly Heckart, Sandy Oftedahl, Steve 
Olson, Rasco Tolman 
CHANGES TO AND APPROVAL OF AGENDA: MOTION NO. 01-05 (Passed): The agenda was approved as 
circulated. 
APPROVAL OF MINUTES: The minutes of the January 10, 2001, Faculty Senate meeting were approved as circulated. 
COMMUNICATIONS: (Available for viewing in the Senate Office or distribution on request) 
No communications. 
REPORTS: 
A. ACTION ITEMS: 
Faculty Senate Curriculum Committee 
Tabled Motion No. 00-60 (Passed by roll call vote 30 aye, 3 nay) Adamson aye, Alsoszatai-Petheo aye, 
Baxter aye, Beath aye, Braunstein aye, CannCasciato aye, Caples aye, Cook aye, Cujak aye, 
D'Acquisto aye, Delgado aye, Ely aye, Lin aye, Stahelski aye, Gray aye, Gunn nay, Holden aye, 
Hubbard aye, Huckabay aye, Johnson aye, Kurtz aye, Li aye, Monson aye, Reasons aye, Pittock aye, 
C. Roberts aye, Schaeffer aye, Schwing aye, Spencer nay, Sutton aye, Donahoe aye, Williams nay, 
Wyatt aye: Senator Culjak, on behalf of the Faculty Senate Curriculum Committee, made a motion that was 
approved: "Changes to the General Education Program attached as Exhibit A." 
Motion No. 01-06 (Passed): Senator Culjak, on behalf of the Faculty Senate Curriculum Committee, made a 
motion that was approved: "Addition of new program: History Teaching Minor." Exhibit B 
Motion No. 01-07 (Passed): Senator Culjak, on behalf of the Faculty Senate Curriculum Committee, made a 
motion that was approved: "Addition of new program: Dance Minor with Teaching Endorsement." 
Exhibit C 
Motion No. 01-08 (Passed): Senator Culjak, on behalf of the Faculty Senate Curriculum Committee, made a 
motion that was approved: "Addition of new program: Health/Fitness Teaching Minor." Exhibit D 
Motion No. 01-09 (Passed): Senator Culjak, on behalf of the Faculty Senate Curriculum Committee, made a 
motion that was approved: "Addition of Law and Justice certificate in pre-law; certificate in corrections; 
certificate in law enforcement." Exhibit E 
Faculty Senate Academic Affairs' Committee 
Motion No. 01-10 (Passed): Senator Donahoe, on behalf of the Faculty Senate Academic Affairs' 
Committee, proposed a motion that was approved: "That the Faculty Senate request changes in the Central 
Washington University Policy Manual to include revision dates and Board of Trustee motion numbers." 
Motion No. 01-11 (Passed): Senator Donahoe, on behalf of the Faculty Senate Academic Affairs' 
Committee, proposed a motion that was approved: ''That the Faculty Senate request changes in the Central 
Washington University Policy Manual, section 2-2.43 Use and Management of Media Equipment attached as 
Exhibit F." 
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B. DISCUSSION ITEMS: 
1. FACULTY LEGISLATIVE REPRESENTATIVE REPORT: Richard Alumbaugh, Faculty Legislative 
Representative, reported on the current legislative action issues which include salary increases, funding of the 
music education building and enabling legislation for collective bargaining. He reported that interest rates were 
just reduced by half of a percentage point that will result in enabling the state of Washington to have more 
bonding authority. This calculates to an additional $50 million in state-wide capital projects. Alumbaugh stated 
that the overriding problem is revenue and that because of the constraints placed on the state's budgeting by 
various initiatives, there is not enough money to go around. He further pointed out that politically there is some 
perception that higher education has been protected too long and it is time that we "feel the pain" as other 
agencies have in these cut-backs. Below is a brief summary of the governor's budget: 
1 . The governor's budget mandates a 2-percent reduction in the base budget. 
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2. Health care will be funded for only 90-percent of employee health benefits which means an increase in health 
costs to employees. 
3. A proposed 2.2 - 2.5 percent salary increase for regional institutions to be funded at a 70-percent rate . 
4. $10 million given to universities for recruitment and retention. 
The following issues were discussed: 
Salary Increases - Arguments for salary increases have narrowed to retention and recruitment with research 
schools hitting hard or erosion of faculty and quality of their institutions. Don Carlson has suggested a 
compromise position of funding at COLA level mandated by 1-732 or even lower to a level set by OFM, 2.2/2.5 
with only 70% of costs for raises from state funds (GF-S). Further salary increases can be accomplished with 
revenues from retention and recruitment and tuition increases. Dr. Alumbaugh asked Senators their sentiments 
were on targeted increases. Do we stay with 6/4 % for the two-years which is the CFR's position? 
If so, what are our best arguments for extraordinary increases compared to proposed increases for other state 
employees? For example, can we document that salary increases at or lower than the Governor's proposed 
increases, will result in the loss of faculty and accompanying programs? How does the lower salary-base affect 
recruitment? Can we organize and deliver testimony either in writing or actual visits to Olympia during budgetary 
hearings of mid-February and early March? 
If there are salary increases they will be accompanied by tuition increases which may mean tuition increases as 
much as 40% over a six year period. 
Funding of music education building - The Office of Financial Management has excluded funding for the CWU 
music education building. The question for the Faculty Senate is a question of priority. Given the limited funding 
picture, where should Central spend its political capital? Alumbaugh stated that Central's enrollment plan should 
be used to support this request. The current music facility is not large enough to accommodate current programs 
and if Central is to increase enrollment larger facilities will be needed. 
Enabling legislation for collective bargaining- Several developments have occurred that require action. Dr. 
Alumbaugh asked Senators to review SB 5384. CWU faculty are on record as supporting earlier versions of the 
WEAIWFT bill . The CWU Senate Executive Committee has recommended a forum on considerations for 
supporting the bill. Hearings will be held in Olympia in early February with the Senate Labor Committee. This bill 
is now a regional bill that does not include the research institutions. The legislature is asking for some kind of 
reaction from our faculty to support this bill. 
A "Priority Rankings for 2001 -2002 Legislative CWU Initiatives" comment sheet was distributed . Senators were 
asked to complete the form and submit it to the Faculty Senate as soon as possible so that the Faculty Senate 
Public Affairs Committee can map out their mission and strategy for this legislative session. After a brief 
discussion it was decided not to place any of these issues in rank order. There was some concern that it would 
show a "house-divided" and may jeopardize everything in Central's budget. 
Chair Nelson reminded Senators of the Faculty Forum on SB 5384 regarding enabling legislation for collective 
bargaining scheduled for Wednesday, February 7, 2001 at 3:00p.m. in Barge 412. 
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2. CHAIR: 1. The faculty development funding forms will be sent to academic departments next week. 2. 
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Consultants to the Quality of Life Strategic Planning Steering Committee will be on campus February 5 - 9. The 
steering committee is asking for a group of 12 faculty to participate in a focus group discussion with the 
consultants on February 8 from 3:30 to 5:00. Chair Nelson asked Senators to forward names of qualifying faculty 
interested in participating to the Faculty Senate office. He also explained that the purpose of this project is to look 
at the possibility of upgrading the SUB to include the student union, dining services, recreation and on-campus 
housing. 
3. CHAIR ELECT: Chair Elect Holden reported on two issues: 1. Holden expressed concerns regarding an avenue 
for faculty to give input in the performance-based budgeting process. He reported that he had discussed this 
issue with several department chairs and found that the chairs did not feel they had any input in this process. 
Chair Elect Holden is scheduled to meet and discuss his concerns with ADCO. 2. The Salary Administration 
Board is asking for suggestions on how to distribute funds to bring faculty salaries up to the CUPA mean. 
Senators were asked to E-mail ideas to Chair Elect Holden at holdenl@cwu.edu. 
4. PRESIDENT: President Mcintyre surrendered 1-minute to Provost Dauwalder to respond to Chair Elect Holden's 
report regarding performance-based budgeting. Provost Dauwaler stated that department chairs will have input in 
this process. He explained that the budget priority criteria were finalized a week ago and presented to the 
Academic Affairs' Council. He further stated that he will discuss this process with the deans tomorrow who will 
then be taking it to the department chairs . He stressed the fact that the process will be coming to the department 
level soon. 
President Mcintyre also reported on legislative issues. She informed Senators that Ann Anderson has been 
appointed as the permanent Director of Governmental Relations and will begin April 15. Linda Schactler was 
appointed Interim Director of Governmental Relations December 14. Ms. Schactler came very qualified because 
of her knowledge and background of the legislative process, the HECB and Central Washington University. Ms . 
Schactler has been working with various campus personnel in creating briefing sheets to be used when meeting 
with legislators and legislative staff in Olympia. President Mcintyre explained that three sheets have been 
created . The first sheet is an overview of Central Washington University. The second sheet addresses Central's 
enrollment situation . The third sheet addresses the importance of receiving funding for a music education 
building. President Mcintyre has made numerous visits to Olympia to discuss these issues with various 
legislators, committees and the Governor. She stressed the importance of coordinating Central's message with 
those involved in making contacts in Olympia. 
Salary Increases: President Mcintyre reported that salary increase issues are being advanced through the 
Council of Presidents. Presidents from the state 4-year institutions are standing together and requesting a 10-
percent salary increase over the biennium, 6-percent the first year and 4-percent the next year. 
Enrollment funding: 1.) Central is requesting to keep the proviso money that was set aside with the stipulation 
that its enrollment projections would be met. The argument Central is making in the request to the supplemental 
budget is to allow Central funding for immediate recruitment purposes as Eastern was 4-years ago. This is one-
time money Central needs in dealing with immediate recruiting issues. 2.) The Governor put a one-million dollar 
placeholder figure for Central in order to meet its contractual obligations (salaries), and for enrollment growth. 
Central must show evidence of enrollment growth before receiving any of this money. 
Music Education Building: The music education building is being presented as important in increasing our 
enrollment. The legislature has pointed out that institutions should be looking at programs that are in high 
demand and at Central, music is a high demand program. Central must stress the fact that we have a building 
that won't accommodate the amount of interested students. 
President Mcintyre summarized the three important legislative issues: Enrollment plan, music education building, 
and, along with the COP, the salary issue. 
5. STUDENT REPORT: Senator Sutton distributed a revised final draft of the proposal for a Book of Student's 
Evaluations of their Professor's and Courses and Professor's Statements and asked for Faculty Senate support. 
She explained that the publication is intended to inform students what the balance will be between papers, 
quizzes, lab exercises, in class discussions, etc., and is not intended to match teaching styles with learning styles. 
The student Board of Directors will fund the publication and the goal to implement this process is fall quarter of 
next year. 
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6. SENATE CONCERNS: Senator Alsoszatai-Petheo thanked Senator Braunstein for providing meeting summaries 
after Faculty Senate meetings. 
Senator Schaeffer referred to the enrollment issue and voiced concerns regarding universities being placed in the 
position of having to compete for enrollment. He stated that the population is mainly based in western 
Washington and that eastern Washington cannot compete with that. Senator Schaeffer proposed looking at a 
way to reinstate the enrollment caps that used to be placed on each institution. This would automatically 
redistribute state-wide enrollment. 
President Mcintyre informed Senators that the discussion of reinstating enrollment caps is being discussed 
currently in the HECB. 
Motion No. 01-12 (Tabled): Senator Braunstein proposed a motion that after discussion was tabled: "That the 
Faculty Senate supports the publ ic distribution of SEOI's in their complete form including written comments." 
Senator Holden moved to table the motion until the faculty can talk about this issue and receive feedback. 
Senator Schaeffer recommended having Senator Sutton meet with the Faculty Senate Code Committee to 
discuss the proposal. The Code Committee is currently reviewing the SEOI process. 
7. FACULTY SENATE STANDING COMMITTEE REPORTS: 
ACADEMIC AFFAIRS' COMMITTEE: Chair Susan Donahoe reported that the Academic Affairs' Committee 
is currently working on a recommendation to accept the associate of science transfer degree. She asked 
Senators to send concerns to her via E-mail or attend an Academic Affairs' Committee meeting. 
BUDGET COMMITTEE: Chair Thomas Yeh reported that the budget committee will meet next Tuesday, 
February 6 at 2:00 p.m. in Library 206 to discuss budgetary benchmarks with Vice President Abdul Nasser. 
He invited Senators to attend. 
CODE COMMITTEE: No report. 
CURRICULUM COMMITTEE: Senator Culjak reported on several curriculum issues attached as Exhibit G. 
Senator Culjak asked Senators for detailed specifics of any objections to the general studies degree 
proposal. Comments can be sent via E-mail to Senator Culjak at cu ljakt@cwu.edu. She explained that the 
intention is to revise and resubmit the proposal at a future Faculty Senate meeting. 
GENERAL EDUCATION COMMITTEE: No report. 
PERSONNEL COMMITTEE: No report. 
PUBLIC AFFAIRS COMMITTEE: Chair Elect Holden asked for a motion from the Faculty Senate giving 
equal billing to the two legislative issues regarding salary increases and funding for the music education 
building. He explained that it would be helpful for Richard Alumbaugh to have something that shows that 
these are important issues from the faculty's standpoint. He stressed the importance of remaining with the 
CFR and the COP on the issue of salary increases. No motion was presented 
Chair Elect Holden reiterated the importance of documenting specific examples that salary increases, at or 
lower than the Governor's proposed increase, will result in the loss of faculty and accompanying programs. 
He urged faculty to write a brief paragraph of specific details that Dr. Alumbaugh can use when testifying or 
speaking with legislators. It was proposed to place comments on the priority ranking form distributed earlier 
by Dr. Alumbaugh. 
RESEARCH AND DEVELOPMENT COMMITTEE: Senator CannCasciato reported that the university-wide 
faculty development request form has been distributed to departments. Senators were asked to notify Chair 
Charles Li if their department did not receive a form. 
OLD BUSINESS: No old business. 
NEW BUSINESS: No new business. 
ADJOURNMENT: The meeting adjourned at 4:50 p.m. 
***NEXT REGULAR FACULTY SENATE MEETING: March 7, 2001*** 
BARGE 412 
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Exhibit A 
General Education Course Changes 
ENG 101 and ENG 102- Credit change from 3 to 4 credits 
GENERAL EDUCATION CATALOG COPY: 
BASIC SKILLS REQUIREMENT. All students must satisfy the following requirements in basic academic and 
intellectual skills: 
(b) ENG 101 ~ ill and ENG 102 ~ ill. Students must pass an Intermediate Writing Assessment 
examination in order to pass ENG 1 02; 
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In student evaluations, students consistently state that this course requires more work from them than the number 
of earned credits acknowledges. The reduction of writing requirements in the University General Education 
Program creates a situation in which students are getting minimal instruction in writing. The additional hour, while 
also allowing more instruction in the course, will bring the course in line pedagogically with its counterparts at 
other universities nationally and regionally . 
Exhibit B 
New Program- History Teaching Minor 
The history department desires to add this program in order to meet the new requirements for a supporting endorsement 
in history as authorized by the Washington State Board of Education. It will serve undergraduates who need to combine a 
supporting endorsement with a primary endorsement (e.g. English) and returning stucjents who already have earned a BA 
•in history and want a certification to teach it. It will also meet the needs of returning students who seek an endorsement 
additional to their primary one. Since all of these courses are currently offered, there will be no increase in course 
offerings or additional faculty. 
History Teaching Minor 
This teaching minor must be combined with another teaching major. This minor meets the requirements for Supporting 
Endorsement for Certification. 
Required Courses 
HIST 143 
HIST 144 
HIST 301 
HIST 302 
HIST 421 
POSC 210 
ECON 101 
ECON 102 
ECON 201 
ECON 202 
United States History to 1865 OR 
United States History Since 1865 
Pacific Northwest History 
Introduction to History 
Methods & Materials in the Social Studies, Secondary 
Upper-division European History 
Upper-division Asian, Latin American, African or Middle 
Eastern History 
American Politics 
Economic Issues OR 
World Economic Issues OR 
Principles of Economics Micro OR 
Principles of Economics Macro 
Credits 
5 
5 
3 
3 
3 
3-5 
3-5 
5 
5 
5 
5 
5 
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Select from the following upper-division regional 3-5 
geography 
GEOG 352 Geography of Anglo America 
GEOG 355 Pacific Northwest Environments 
GEOG 365 Geography of Africa 
GEOG 371 Geography of Europe 
GEOG 415 Geography of Oceanic 
GEOG 450 Geography of Arid Lands 
GEOG 470 Geography of South America 
GEOG 471 Geography of Middle America 
GEOG 472 Geography of the Former Soviet Union 
GEOG 474 Geography of China 
GEOG 475 Geography of Asia 
GEOG 483 Geography of South Asia 
GEOG 484 Geography of the Asian-Pacific Rim 
Total 33-39 
1Exhibit C 
New Program- Dance Minor with Teaching Endorsement 
A dance minor has been offered at Central for several years. As of September 1, 2000, dance became a recognized 
endorsement area with the state of Washington. The new "Dance Minor Endorsement" program being proposed includes 
the existing dance minor requirements plus additional courses to comply with WAC 180-82-304. Since all of these 
courses are currently offered, there will be no increase in course offerings or additional faculty . 
Dance Minor (Endorsement) 
Requirement- Minimum of one year active membership in Orchesis Dance Theatre . 
Required Courses Credit 
PE 161 Cultural History of Dance 4 
PE 201 .1 Modern Dance I 2 
PE 201.2 Modern Dance II 2 
PE 202.1 Ballet I 2 
PE 211 Music for Dance- Rhythms & Resources 2 
PE 250 Anatomy Kinesiology 5 
PE 301 Choreography 3 
PE 302 Dance Production 3 
PE 309 Teaching Methods: Recreational Dance 3 
PE 314 Dance for Children 3 
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PE 315 
PE 303 
PED 116 
PED 118 
Exhibit D 
Teaching Methods: Modern Dance & Ballet OR 
Teaching Methods: Basic Skills 
Beginning Folk Dance 
Beginning Ballroom Dance 
New Program - Health/Fitness Teaching Minor 
3 
3 
Total 34 
Changes in the Washington State Teaching Endorsements mean that beginning this fall our current minor in physical 
education will not meet the new requirements for an endorsement to teach physical education in the public schools . The 
physical education minor has been deleted, and this new minor will meet the new state endorsement program for a 
supporting area in health and fitness. Since all of these courses are currently offered, there will be no increase in course 
offerings or additional faculty. 
Health/Fitness Teaching Minor 
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The Health/Fitness Supporting Area Endorsement certifies teacher education majors to teach health or physical education 
(health/fitness) in the state of Washington . Please apply for acceptance in the Department of Physical Education, Health, 
and Leisure Services. 
Required Courses Credits 
PE 340 .2 Practicum 2 
PE 341.1 Pedagogical Foundations of PE I 3 
PE 341.2 Pedagogical Foundations of PE 2 3 
PE 342.1 Movement Analysis 1 4 
PE 342.2 Movement Analysis 2 4 
PE250 Anatomical Kinesiology 5 
HED 101 Health Essentials 4 
HED 210 Drugs and Health 3 
HED 230 Foundations of Health Education 3 
HED 345 School Health Curriculum Materials 3 
HED 324 Noninfectious Disease 4 
HED 422 Methods for Health Promotion 4 
Total 42 
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Exhibit E 
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'New Collaborative Certificate Program (Type B) - Law & Justice Certificate in Pre-Law; Certificate in Corrections; 
Certificate in Law Enforcement 
No program will be deleted as a result of this new program. The justification for adding certificates in Law and Justice is 
that there are many people in the field of law and justice who are interested in advancing their learning or knowledge, but 
are not interested in pursuing a four-year degree at this time. Based upon our experience and the recommendation of our 
Advisory Board, certificates in these areas will provide a vehicle for many people in the fields of law and justice to 
advance their knowledge and obtain a certificate in their particular area. Furthermore, upon obtaining this certificate, they 
may in the future wish to apply this certificate and the credits earned to the pursuit of a law and justice degree. The idea 
of professional certificates fits very well into the Mission Statement of the University to reach out to students in all realms 
of life and our current need to enhance enrollment. Impact on Departmental load: Since all of these courses are currently 
offered at various times at our Centers, there will not be a need to increase course offerings or increase faculty size. 
Since we are currently increasing the size of our classes, particularly at Ellensburg, there should be no problem in terms 
of servicing new students. 
Required Courses Credits 
Law Enforcement 
LAJ 300 Administration of Crim Justice 4 
LAJ 313 Introduction to Criminal Law 4 
LAJ 332 Police Community Relations 4 
LAJ 333 Police Personnel Administration 4 
LAJ 450 Report Writing 4 
LAJ 451 Crime in America 4 
Total 24 
Corrections 
LAJ 300 Administration of Crim Justice 4 
LAJ 324 Correctional Law 4 
LAJ 326 Correctional Counseling 4 
LAJ 327 Community Corrections 4 
LAJ 450 Report Writing 4 
LAJ 451 Crime in America 4 
Total 24 
Pre-Law 
LAJ 302 Evidence and Arrest 4 
LAJ 303 Legal Research 4 
LAJ 311 Family Law 4 
LAJ 313 Introduction to Criminal Law 4 
LAJ 317 Introduction to Civil Practice 4 
LAJ 410 Legal Writing 4 
Total 24 
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Exhibit F 
Proposed Changes to Policy 2-2.43: 
2-2.43 Use and Management of Media Equipment and Technology (President's Cabinet; 1/94 to be changed 
appropriately with Board of Trustee Motion# and date) 
2-2.43.1 Media equipment and technology purchased with Library/Instructional Media Center (IMC) academic 
computing (AC) or academic department funds will be inventoried by the -IMG university inventory 
managers and made available for checkout and instructional use by academic departments . The 
conference center, scheduling center and SUB will be responsible for the purchase, inventory and 
maintenance schedule of their media equipment and technology. 
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2-2.43.2 In consultation with the academic departments, the -IMG AC and the faculty, the media equipment and 
technology use committee will ascertain the on-going media equipment needs of each academic 
department to ensure that the necessary media equipment is available. This will occur towards the end 
of each academic year and will be done in collaboration with the provost's office. A new list of equipment 
will be presented to the university administration for its review and funding consideration. Equipment 
found unneeded will be retrieved and redistributed in accordance with the identified needs of other 
academic departments. 
2-2.43.3 Department chairs will contact the IMG-Qef**!meRt ACto request maintenance service or to request 
changes in their assigned equipment . 
2-2.43.4 Campus delivery and pickup of media equipment will be handled as follows: 
a. -IMG Library. media circulation will provide delivery and pickup service for all media equipment 
included on its inventory. 
b. The conference center, scheduling center and SUB will provide delivery and pickup service for all 
media equipment included on their inventories. 
2-2.43.5 For purposes of this policy media equipment and technology includes: 
a. Projectors (opaque, overhead including peripherals, slide, film [8mm/16mm), and video) 
b. Cameras (film and video including camcorders) 
c. Audio equipment and systems 
d. RF/video/monitors 
e. Video players/recorders including videodisk 
f. Computing eQuipment and software for classroom use 
g. f. Miscellaneous Media EEfuij3mont media eQuipment and technology) 
2-2.43.6 Electronic Maintenance Services (EMS) will Media engineering and technical support (METS) will 
coordinate with computing and telecommunication services (CTS) to provide all repair and maintenance 
on media equipment. (Any charges for these services will be in accordance with its internal operating 
policies and procedures.) Users will be encouraged to perform minor cleaning (for example: lens 
dusting, bulb replacement) of equipment on loan. 
2-2.43.7 Set-up and operation of audio systems which serve academic and administrative operations will be the 
responsibility of the ~MG academic computing (AC) and library, media circulation. In addition, the -IMG academic 
computing (AC) and library, media circulation will provide technical and operational media support to the SUB, scheduling 
center and conference center on an as needed/requested basis. All such requests should be coordinated through the 
scheduling center, which determines whether reimbursement of costs to -IMG academic computing (AC) and library, media 
circulation is required. 
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PROPOSAL 
A BOOK OF STUDENT'S EVALUATIONS OF THEIR PROFRESSOR'S and 
COURSES and PROFESSOR'S STATEMENTS 
PURPOSE 
The purpose of the student evaluation is to provide your students with a resource for 
choosing professor's and courses at Central Washington University. Most importantly, 
this project allows students to match their learning style to the professors' teaching style, 
to maximize the opportunity for success with each student. Rather than a dry list of 
courses and professors available, students can view detailed information that is 
statistically sound. Strict anonymity of participants is maintained. 
This project includes the tasks listed below. The following pages described each of them 
in greater detail. 
• Creation of questionnaires/or use of SEOI forms 
• Professor Evaluation 
• Course Evaluation 
• Professor's Statements 
• Dissemination and collection of the questionnaires 
• Data entry 
• Data analysis 
• Publishing of books 
BOOK CONTENTS 
Forward 
Introduction 
Evaluation results 
Student Differences results 
Professor statements 
Evaluation of Professors and Courses 
We suggest that you consider the following in the creation of this questionnaire: 
• A maximum of 24 questions 
• A question about how much the students learned from the courses 
• Evaluate Lab Sections only when they are taught by the professor 
• Identify course and professor on the questionnaire 
State Survey 
Another solution is to find a legal way to utilize the SEOI form for questionnaire data: 
• Extract information on several agreed upon questions 
• Average a years worth of SEOI forms 
Professor's Statements 
We suggest that all of your professors have the opportunity to supply students with a 
description of their course (including but not limited to a syllabus). See Appendices A 
and B for example of queries that could be distributed to your entire faculty. Again, to 
conserve page space, we suggest that the length be limited. Note that the open-ended 
responses will be entered into a spreadsheet file either by the Student Association or 
Attitude Research 
Dissemination and Collection of _the Questionnaire 
The states survey is already collected quarterly and that information can be gathered from 
testing services with little extra effort. 
Data Entry Costs 
The costs and man-hours required to create and publish the book will be handled by the 
Associated Student Central Washington University-Board ofDirectors (ASCWU-BOD). 
DATA ANALYSIS 
Standard Evaluation Analysis 
Because reliable differences rarely occur between the various classes of the same course 
taught by the same professor, we pool this data. Using SPSS, we compute the frequency 
with which each class chose each option for each question, as well as the mean and 
median responses. 
Student Differences Analysis 
For each student characteristic included in the survey, we test to see if any led to a 
difference in evaluation for any of the course and professor measures. For example, 
upperclassmen may have felt they "learned a lot" whereas lowerclassmen may have felt 
they "learned less". 
Student Differences Results 
If this section is chosen to be included in the book (and we see it as the most novel 
contribution and one that provides professors with feedback and students with 
information that they cannot receive anywhere else), we can further provide the Student 
Association with a Master Book of Tables showing the mean responses that led to a 
difference. 
Different Disciplines 
Although a few departments within the university contain only one class per discipline, 
students will still benefit from the knowledge of the evaluation. Teacher also will be able 
to include detailed course description about their particular class sections. 
., 
I 
Professor's Statements 
We suggest that all of your professors have the opportunity to supply students with a 
description of their courses (other than a syllabus). 
APPROVAL 
Your approval would be needed for the: 
• Questionnaires 
• Contents to be included 
• Layout design 
Professors: 
APPENDIX A 
Example of Professors' Query #1 
Name: ________________________ ___ 
Course: ________________________ ___ 
The Student Association would like to know what your expectations are with regard to student 
responsibility in each of your classes. In a brief statement, please try to cover some of the listed 
points. Note that this statement will be published along with the faculty and course evaluations 
and made accessible to students. Thank you. 
1. In what ways do you conduct your class (i.e., lectures, class discussion, question & 
answer, films, trips, "hands on," examples, etc.) and how frequently is the activity done 
(i.e., mostly lecture & sometimes class discussion)? 
2. If applicable, how many and what type of written assignments do you require (i.e., 4 
essays, 1 term paper) ? 
3. What types of exams do you give (i.e., objective, multiple choice, fill-in, subjective, 
essay, short answer) and how frequently (i.e., 4 quizzes & 2 midterms)? 
4. What are exams based on (i.e., reading material, lectures, films, performances) ? 
5. What are grades based on (i.e., homework, tests, final, participation & attendance) ? 
6. Do you count attendance when computing grades? If yes, what percentage? 
7. What type of grading system do you use? 
Do you use +/- grading? 
Do you grade on a curve? 
Please mail this to the ___ office no later than ___ . Thank You. 
Attitude Research 16350 Ventura Blvd. Ste.124 Encino CA 91436 [Toll Free: 800-484-2539 pin:3571] 11 
APPENDIXB 
Example of Professors' Query #2 
Professors: Name: __________________ __ 
Course: ------------------
The Associated Students are publishing a website of student evaluations of their courses and professors. 
Whether or not you choose to participate in the in-class evaluations, we would like to include your statement 
about each course you teach. Please complete the following questionnaire and return it to by 
1. The number of hours per week that a student should expect to study are: ______ __ 
2. The number of TAs for this course are: ______ ____ _ 
3. Books and materials for this course cost $ ________ _ 
4. The typical class size is: __________ _ 
5. Students should come to office hours (check one): 
Often 
__ Occasionally 
As Needed 
Not Available 
6. Do you use +1- grading? 
Yes 
No 
7. What types of exams do you give (check all that apply) 
__ Essay 
Short Answer 
__ Multiple Choice 
Other:-------------
3. The class format is (check one): 
All Lecture 
__ Mostly Lecture/Some Discussion 
__ Equal Lecture and Discussion 
__ Mostly Discussion/Some Lecture 
All Discussion 
Other: -------:-------
9. On what do you base your grades? (the sum must be 100%): 
_ %Exams 
_% Papers/Reports 
_% Presentations 
_%Speeches 
_ % In Class Work 
_% Attendance 
_% Participation 
_ %Other: _________ _ 
10. In 150 words or less, give a brief description of this course: 
Attitude Research 16350 Ventura Blvd. Ste. 124 Encino CA 91436 [Toll Free: 800-484-2539 pin:3571] 12 
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BROADCAST JOURNALISM 
Bruce Frassinelli 
BRC225 
Next year I will be a junior 
at OSU and this class and 
professor has been the 
best I have seen~ 
Professor really gave 
work refated to field. 
Loved the guest 
speakers--got internship 
from one guest! 
Bruce Frassinelli teaches 
a hard course that is 
made simple by his 
helpful strategies and 
great teaching skms. He 
is approachable and fair. 
He made having a night 
class more interesting. 
I thought the cfass was 
extremely helpful to those 
interested in being on-air 
some day. For those that 
aren't and would rather do 
behind-the-scenes work, 
this course is 
unnecessary. 
0Evafuation Results 
BROADCAST JOURNALISM 
BRC 225 st : ~ ~ s1° Mean 
Learned a lol 46.7 50.0 3..3 4.43 
~ Amrle~s~~~~:= 51 .7 34.5 10..3 3.4 4.34 
0::: 
:::> 
0 ln1e11ectu~lly 30.0 56.7 13.3 4.17 
u challengrng 
Recommend 50 0 40 0 -;; -;; -- ---:;-;-1 __ _;C:::o~u::,:rs:::,.e _:_ . ......:... .......:... ______ • __ 
Overall Grade :!~ :~~J ~~~ D(1) E(O) A 
Bruce Frassinelli S5A : ~ ~ S1D 
1--
a: M~~~~~~ 60.0 30,0 10 0 4.50 
0 -------
ENROLLED: 46 
PARTICIPATED: 30 
STUDENT DIFFERENCES: 
Class level: (no differences) 
Study Time: [no differences] 
Reason for Taking Class: (no 
differences] 
m Avai~~:;l~ 48.3 31 .0 17.2 3.4 4.24 
~ r--~~~~-+--+-~-+--~---~ ~ Fair Treatment 63.3 30.0 67 4 60 
... --------
Overall Grade ~~ ~~3~ C(2) 0 11) E(O) A 
SA-Strongly Agree A=zAgree N=Neutral D=Disagree SD=Sfrongly Disa[J 
~~ 
Study Time: 4-5 hrslweek PROFESSOR' 
No. ofT As: 0 
Book & Mtl Costs: S40,00 PERSONAL INFO 
Students should come to office hours: Professor Frassin 
occasionally communications. 
Use +I· grades? Yes the Oswego Palla1 
sports director for 
Types of Exams: television commer 
Essay: no 
Short Answer: no COURSE DESCR 
Multiple Choice: no 
The course object 
Class Fonnat Equal lecture/ discussion ol the news gath 
between news 
Grading Breakdown: understanding of 
30% Exams reporting news, lc 
50% Papers!ReportsfPresenlations and the major rest 
_% Speeches introduce the stud 
% In Class Work in broadcast joum 
10% Attendance 
10% Part1crpat1on 
_%Other 
STATEMENT 
MATION 
ti has had 38 1h years experience in the rield ol 
He is recently relired as publisher and editor of 
ium-Times. He was a radio program, news, and 
WVPOAM-FM in Stroudsburg, PA and formerly a 
a lor for WYOU-TV in Scranton, PA. 
PTION 
e is to provide a fuller insight and understanding 
ring, to compare and contrast the differences 
ormats of various media, to provide an 
airness, balanced reporting and objectivity in 
ntroduce the legal basis ror American journalism 
ictions under which the journalist operates, and to 
nt to community news makers and local notables 
ism. 
CHEMISTRY 
GENERAL CHEMISTRY 2 
CHE 212 SA A N D so Mean 5 4 3 2 1 
Learned a lot 16.3 51.0 20.4 6.1 6,1 3.65• 
!- - --------
w Ami of work Is 16 3 49.0 22.4 82 4,1 3 55• ., reasonable 
0::: 
:::> 
Intellectually 0 32.7 57.1 8.2 2 ,0 4.18. 
u challenging 
-Recommend 18,4 42,9 22,4 8,2 8,2 3 .55· Course 
Overall Grade A(4) 8(3) C(2) 0(1) E(O) a· 30.6 J8.8 16.3 10,2 4,1 
K. Hyde SA A N D SD 5 4 3 2 1 
-
Motivating 188 41 ,7 27.1 63 6,3 3.60 
0::: Methods 
0 f--- - - -- - - --., Ava~abfe & ., 25.0 54,2 18.8 2,1 4,00• w t lolpful 
~ 
0 Fair Treatmenf 39,6 49 9 63 6,3 4,21 0::: 
... 1- f---
Overall Grade A(4) 8(3) C(2) 0(1) E(O) 8 41,7 37.5 14,6 4,2 2.1 
SA:Strongly Agree A=Agree N,.,Neutral D,..Disagree SO- Strongly Disagree 
• = See Student Differences ~ ~ID 
Study Time: 9-12 hrs/week 
No. of TAs: 1.5 
Book & Mtl Costs: $100,00 
Students should come to office hours: 
Occasionally 
Use +I· grades? Yes 
Types of Exams: 
Essay: no 
Short Answer: yes 
Mul\iple Choice: yes 
Class Format: Mostly lecture/some 
discussion 
Grading Breakdown: 
56% Exams 
22% Weekly lab Reports 
_% Presentations 
_%Speeches 
_% In Class Work 
_%Attendance 
_% Participation 
22% Other: Weekly quizzes 
PROFESSOR'S STATEMENT 
COURSE DESCRIPTION 
This course is the second semester ol a two semester sequence lor 
science majors. It has both qualitative and quantitative aspects. 
Good math skills through basic algebra are required . There are 
weekly text problem assignments, quizzes, and laboratory reports . 
The final exam is comprehensive ol both semesters ollhe course. 
The objectives ol !his course are to extend the basic principles and 
tools of chemistry developed during the first semester and to 
specific areas ol chemistry. These include, but are not limited to, 
chemical kinetics, chemical equilibrium, chemical thermodynamics 
and electrochemistry. 
K.Hyde 
CHE212 
Dr. Hyde is one of the 
best teachers I have had 
so far in college. He 
seems to really care about 
his students and I enjoyed 
his class very much. 
The course is challenging 
and interesting at the 
same time. The professor 
shows great interest in the 
subject and promotes 
studyfng outside of class. 
I feel that Dr. Hyde is an 
adequate professor in 
chemistry. He is very 
helpful and always 
concerned about helping 
his students be 
successful. However, 
sometimes, actually quite 
often, I had trouble 
reading his handwriting. 
EJ..u/uation Results G 
I 
1\ 
~ 
~ 
\'. 
"I 
' 
(\, 
·INSTRUCTIONAL ASSESSl\t1ENT SYSTEM 
. Office-of Educational Assessment 
·, Unive·rsity of Washington Fill in bubbles darkly and completely 
Erase errors cleanly 
FORM X 
\ 
:Structor ________ _________ Course --------- Section __ _ Date _____ _ 
Completion of this questionnaire is voluntary. You ar·e free to leave some or all questions unanswered . 
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
How frequently was eacll of U1e following a true description ot this course? 
1. The instructor gave very clear explanations. 
2. The instructor successfully rephrased explanations to clear up confusion. 
3. Class sessions were interesting and engaging. 
4. Class sessions were well organized. 
. 5. Student participation was encouraged. 
6. Students were aware of what was expected of them. 
7. Extra help vvas readily avaibble . 
8. Assigned readings and other out-of-class work ;were valuable. 
9. Graces were assigned fairly. 
1 C. Meani~:gful feedback on tests a ill~ other work W3.S vcvided. 
11. Eve.!uation of student perfc rn: :o.nce was :-e ia.ted to im;::crtan: c::·urse goals. 
Relative to other coilege cours-ss you hnve taken, how would you describe 
your progress _in this course with regard to: 
12. Learning the conceptual and factual knov;ledga of this cour;;e. 
13. Developing an appreciation for tile field in •.vhich this course resides. 
14. Understanding written material in th:s fie!d. 
15. Developing an ability to express you rself in writing or orally in this field . 
16. Understanding and solving problems in this field. 
17. Applying the course material to real world issues or to other disciplines. 
18. General intellectual development. 
,,e/ative to other coilege courses you have taken: 
· 19. Do you expect your grade in this course to be: 
. 20 .. The intellectual challenge this course presented was: 
21. The amount of effort to succeed in this course was: 
22. Your involvement in this class (doing assignments, 'attending ciasses, etc.) was: 
If you had it to do over again and this course was optional for your 
program, would you enroll in it: 
- ~If the same instruc tor t<?.ug l1t it? 
- x lf a different lnstf :JC!·:Jr iaug .t it? 
- ~- ,- :C. -~ · ,rril' .~e.s o,' l '·•i,.., '<> u'·'-t •l ; r7 (... """'l _~ c.,; , ._;c; ..._ J "' ·" ( .. •_..)H L 
Always 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
.----.. 0 ·~) 
0 0 
""'· 0 '-.._/ 
Great 
0 0 
() 0 
0 0 
0 0 
0 0 
0 0 
0 0 
~i! ~ch 
Grea ter 
0 0 
0 0 
0 0 
0 0 
Cer: a. 1 ~ ! y 
r'J (:) 
Q () 
,_, 0 
- ·'?26. 00 2verage, hmv many hcurs per ~;ve e ~ ha•;2 you spent en thi s 
..- - ciass , including att9ndins classes, doing rec:dings, r2viewi1~g 
c:,; Undsr 2 
C) 2 -3 
,.-..., .... -. 
\._)C-1 
::=:. 3-9 
() 10-~1 - notes, writing papers <Jnd ;:;ny other ccurso::: rela ted v-;ork ? 0 4 -5 
·? 
.. ' 2 7. From the total average hours above, how many do you consider 0 Under 2 
- were valuable in advancing your education? 0 2-3 
- 04-5 
0 6-7 
0 8-9 
0 10-11 
About 
Half 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 ,.., -.._/ 
Average 
0 0 0 
() 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
Average 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
Neutral 
0 0 (\ 'J 
0 0 r , _ _., '-- ' 
·"' 0 ,....., ..._) 
0 ., 2-13 
0 14- i:J 
0 16-17 
0 12-13 
0 14-15 
0 16-17 
0le;er 
0 (\ 
'--
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 r-~ ,_. 
0 0 
0 r- ·, '-../ 
None 
0 0 
0 0 
0 ·" '-' 
0 0 
0 0 
0 0 
0 0 
Much 
L="" " 
0 0 
0 0 
0 0 
0 0 
Cert2.~l y 
Nc,t 
f'• 
'"'· 
'-'' '-...'
0 /"'-\._) 
(\ ,..-.: 
'· J ,_ 
1\ i2-~ .. 
'--' -
(\ 20-2 ·~ ' 0 22 Cl =-· ~ ·= ~ ...;-
0 18- 19 
0 20-21 
022 or iT.C r ~ 
- 28. What grade do you 0 A (3 .8-.:1.0) 
0 ,~- (3.6-3.7) 
0 s~ (3.3-3.5) 
0 8 (2.8-3.2) 
0 6- (2.6-2.7) 
0 c~ (2.3-2.5; 
0 c ( 1.8-2.2 ) 
0 C- (1.6-1.7) 
00-T-(1.3-1 .5:. 
0 D (0 .7-1 .2) 
OE (0.0) 
0 Credit 
- expect in this class? 
-
- ~9. In regard to your academic program 
• is this course best described as: 
-
30.' Whafis 'your current - .. - 0 .Fres hman 
0 In your major? 
0 In your minor? 
-
class standing? 0 Sophomore 
O'Jtinior · 
0 Senior 
- ••• • 
0 PASS 
0 A distribution requirement ? 
0 A program r:;;quirement? 
0 No Credit 
0 An electiv8? 
0 Other? 
()-Graduate __ ____ ___ 0 other·-·--- ·--· 
0 Professional 
::::OEA 199'2 
• 
Student government informed the senate of plan to publish evaluations of 
faculty/courses 
Plan included a mechanism to administer evaluations 
Redundancy of this mechanism ___. 
Not in best interest of either faculty or students if evaluations are made 
under substantially different conditions than current 
appearance of hiding something in not making our evaluations available 
(look at fall quarter) 
~ ~ediment to public distribution of SEOI's is faculty support 
A~1~~~~WK~ 
.A.uv(irs_....--' -- --
fv~ ---~ 
The faculty senate supports the public distribution ofSEOI's in their_) 
complete form including written comments. 
___ ----.,-_______ --
'' 
Roll Call 2000-01 ( ~· ' -
Faculty Senate Meeting: January 31, 2001 /..' --:--./ ~~ lf". 
, .., /t.) · P /), f"r · 
( l.;t If·~/ r; '()! f"' 
~ADAMSON 
v:-:: ALSOSZATAI-PETHEO 
v--8AXTER 
y:::::-BEAGHAN 
\/ BEATH 
\.7BRAUNSTEIN 
~CANNCASCIATO 
\/CAPLES 
COCHEBA 
~OOK 
v:-cULJAK ? D'ACQUISTO 
~ELGADO 
V/ELY 
ENGLUND 
----
EUBANKS 
----~GRAY 
Z GUNN 
~HOLDEN 
~HUBBARD 
~UCKABAY 
---'---~OHNSON 
----,-~KURTZ 
LEWIS 
-\;7-~ LI 
(;?"" MONSON 
V NELSON 
OLIVERO 
----~TTOCK 
POLl SHOOK 
\/'RICHMOND 
0 oBERTS 
ROBERTS 
----~SCHAEFER 
-~SCHWING 
~SPENCER _ ______: _ 
1./"SUTTON 
• 
· THYFAULT 
---...., 
V"",.WILLIAMS 
V wYATT __ _;___ 
Karen C1 y ·.t 
John Jf'f t 
Louise t1f  ~ 
Jim 
Linda tl y t_ 
Michael ~ y.t 
Daniel ~xt 
Minerva yf 
Don 
Jim "Y e 
Toni t:?YI 
Leo t11)!! 
Cyril -L(;I 
Lisa t1 / ( 
Timothy 
James 
Loretta c 11 y L 
Gerald J1 0 
Lad f7 y_./ 
Brenda ayt 
James ~V./ 
Kirk ~z ~ 
Martha 'tlltj/ 
Keith 
Chenyang (·~y.l 
Luetta ~~~ 
Joshua 
Michael 
Bea ~l) ~ 
Mark 
Lynn 
Connie ay./ 
Scott 
Todd c1 y I 
James 1./ 
Andrew ~ 
Jessica t?)l .( 
Alberta 
Wendy no 
Marla ~E. 
HOLTFRETER Robert 
FUENTES Agustin 
BRYAN Patrick 
VACANT 
BOWMAN Andrea 
PALMQUIST Bruce 
JORGENSON Jan 
DONAHOE Susan 
GHOSH Koushik 
HECKART Beverly 
ABDALLA Lalla 
NETHERY Vince 
MELBOURNE Tim 
v LIN c.T. aye 
~STAHELSKI Anthony ,<, y.e! 
Ll Charles X. 
FAIRBURN Wayne 
BENDER William 
HAWKINS James 
ALWIN John 
DUGAN Jack 
ARRINGTON Jane 
BACH Glen 
HOOD Webster 
WOODCOCK Don 
BRANSDORFER Rodney 
~REASONS Charles ( '? Y f2 
BACKLUND Phil 
GAUSE Tom 
BRADLEY James 
LOCHRIE Mary 
VACANT 
WIRTH Rex 
GELLENBECK Ed 
SNEDEKER Jefferey 
V OtJn-tiv!,o/1 Of./ 
PENICK Jeff 
BUERGEL Nancy 
Date: January 31, 2001 
VISITOR SIGN-IN SHEET 
Please sign your name if you are not a Faculty Senator. 
FACULTY SENATE REGULAR MEETING 
Wednesday, January 31 , 2001,3:10 p.m. 
BARGE 412 
-~ENDA 
I. ROLL CALL 
II. MOTION NO. 01-05: CHANGES TO AND APPROVAL OF AGENDA 
Ill. APPROVAL OF MINUTES 
IV. COMMUNICATIONS 
V. REPORTS/ACTION ITEMS (30 Minutes) 
Faculty Senate Curriculum Committee 
Tabled Motion No. 00-60: Proposed changes to the General Education Program (Exhibit A) ~.s-o__../ 
Motion No. 01-06: Proposed addition of new program, History Teaching Minor (Exhibit B) ;M ~ ~ 
Motion No. 01-07: Proposed addition of new program, Dance Minor with Teaching Endorsement 
(Exhibit C) ~ ~ d 
Motion No. 1-08: Proposed addition of new program, Health/Fitness Teaching Minor (Exhibit qf/;~./A' 
Motion No. 01-09: Proposed addition of new certificate program, Law & Justice Certificate in Pre-law; 
Certificate in Corrections; Certif icate in Law Enforcement (Exhibit E) 1J7S..J2-I'/ 
Faculty Senate Academic Affairs Committee 
Motion No. 01-10: "That the Faculty Senate request changes in the Central Washington Universitr, .,.. 
Policy Manual include revision dates and Board of Trustees motion numbers." (Exhibit F) f:~SJ ~ 
Motion No. 01-11: Proposed Changes to the Central Washington University Policy Manual, ~~ ton 2-
2;43 Use and Management of Media Equipment, attached as (Exhibit G). f 4 .-,-/ 
I/./. J·tr/..;}• , 
VI. REPORTS/DISCUSSION ITEMS 
1. FACULTY LEGISLATIVE REPRESENTATIVE REPORT: Richard Alumbaugh, FLR (Exhibit H) (20 Minutes) 
2. CHAIR: (5 Minutes) 
3. CHAIR ELECT: (5 Minutes) 
4. PRESIDENT: (10 Minutes) 
5. STUDENT REPORT: (5 Minutes) 
6. SENATE CONCERNS: (5 Minutes)- D I~ 12 - T~JJ4.1 lno-fll»\..: $'6' oJ: /J!7d.-u-ncf"f'~ 
7. SENATE COMMITTEES {30 Minutes) /J7oht!J")(5 
Academic Affairs Committee: Susan Donahoe 
Budget Committee: Thomas Yeh 
Code Committee: James Eubanks 
Curriculum Committee: Toni Culjak (Exhibit I) 
General Education: Loran Cutsinger 
Personnel Committee: Rob Perkins 
Public Affairs Committee: Lad Holden 
Research and Development: Charles Ll 
VII. OLD BUSINESS 
VIII. NEW BUSINESS 
IX ADJOURNMENT 
***NEXT REGULAR SENATE MEETING: February 21, 2001 *** 
BARGE 412 
Exhibit A 
General Education Course Changes 
ENG 101 and ENG 102 -Credit change from 3 to 4 credits 
GENERAL EDUCATION CATALOG COPY: 
BASIC SKILLS REQUIREMENT. All students must satisfy the following requirements in basic academic and intellectual 
skills: 
(b) ENG 101 t3} ill and ENG 102 t3} {1}. Students must pass an Intermediate Writing Assessment examination in 
order to pass ENG 1 02; 
In student evaluations, students consistently state that this course requires more work from them than the number of 
earned credits acknowledges. The reduction of writing requirements in the University General Education Program creates 
a situation in which students are getting minimal instruction in writing . The additional hour, while also allowing more 
instruction in the course, will bring the course in line pedagogically with its counterparts at other universities nationally and 
regionally. 
Exhibit B 
New Program- History Teaching Minor 
The history department <desires to add this program in order to meet the new requirements for a supporting endorsement in history 
as authorized by the Washingt<:m State Board of Education. It will serve undergraduates who need to combine a supporting 
endersement wtth a primary endorsement (e.g. English)· and returning students who already have earned a BA in history and want 
a certification to teach it. It will also meet the needs of returning students who seek an endorsement additional to their primary 
one. Since all of these courses are currently offered, there will be no increase in course offerings or additional faculty. 
History Teaching Minor 
This teaching minor must be combined with another teaching major. This minor meets the requirements for Supporting 
Endorsement for Certification. 
Required Courses Credits 
HIST 143 United States History to 1865 OR 5 
HIST 144 United States History Since 1865 5 
HIST 301 Pacific Northwest History 3 
HIST 302 Introduction to History 3 
HIST 421 Methods & Materials in the Social Studies, Secondary 3 
Upper-division European History 3-5 
Upper-division Asian, Latin American, African or Middle 3-5 
Eastern History 
POSC 210 American Politics 5 
ECON 101 Economic Issues OR 5 
ECON 102 World Economic Issues OR 5 
ECON 201 Principles of Economics Micro OR 5 
ECON 202 Principles of Economics Macro 5 
Select from the following upper-division regional 3-5 geography 
-- -"I=OG 352 Geography of Anglo America 
GEOG 355 Pacific Northwest Environments 
GEOG 365 Geography of Africa 
GEOG 371 Geography of Europe 
GEOG 415 Geography of Oceanic 
GEOG 450 Geography of Arid Lands 
GEOG 470 Geography of South America 
GEOG 471 Geography of Middle America 
GEOG 472 Geography of the Former Soviet Union 
GEOG 474 Geography of China 
GEOG 475 Geography of Asia 
GEOG 483 Geography of South Asia 
GEOG 484 Geography of the Asian-Pacific Rim 
Total 33-39 
libit c 
New Program - Dance Minor with Teaching Endorsement 
A dance minor has been offered at Central for several years. As of September 1, 2000, dance became a recognized endorsement 
area with the state of Washington. The new "Dance Minor Endorsement" program being proposed includes the existing dance 
minor requirements plus additional courses to comply with WAC 180-82-304. Since all of these courses are currently offere~ . 
there will be no increase in course offerings or additional faculty. 
Dance Minor (Endorsement) 
Requirement- Minimum of one year active membership in Orchesis Dance Theatre. 
Required Courses Credit 
PE 161 Cultural Histoiy of Dance 4 
PE 201 .1 Modern Dance I 2 
PE 201.2 Modern Dance II 2 
PE 202.1 Ballet I 2 
PE 211 Music for Dance - Rhythms & Resources 2 
PE 250 Anatomy Kinesiology 5 
OjE 301 Choreography 3 
/ 
PE 302 Dance Production 3 
PE 309 Teaching Methods: Recreational Dance 3 
PE 314 Dance for Children 3 
PE 315 Teaching Methods: Modern Dance & Ballet OR 3 
PE 303 Teaching Methods: Basic Skills 3 
PED 116 Beginning Folk Dance 1 
PED 118 Beginning Ballroom Dance 1 
Total 34 
Exhibit D 
New Program - Health/Fitness Teaching Minor 
Changes in the Washington State Teaching Endorsements mean that beginning this fall our curre·nt minor in physical edw;;ation will 
not meet the new requirements for an endorsement to teach physical edUcation in the public schools. The physical education 
minor has been deleted, and this new minor will meet the new state endorsement program for a supporting area in health and 
fitness . Since all of these courses are currently offered, there will be no increase in course offerings or additional faculty. 
Health/Fitness Teaching Minor 
The Health/Fitness Supporting Area Endorsement certifies teacher education majors to teach health or physical education 
(health/fitness) in the state of Washington . Please apply for acceptance in the Department of Physical Education, Health, and 
Leisure Services. 
Required Courses Credits 
PE 340.2 Practicum 2 
PE 341.1 Pedagogical Foundations of PE I 3 
PE 341 .2 Pedagogical Foundations of PE 2 3 
PE 342.1 Movement Analysis 1 4 
PE 342.2 Movement Analysis 2 4 
PE 250 Anatomical Kinesiology 5 
HED 101 Health Essentials 4 
HED 210 Drugs and Health 3 
HED 230 Foundations of Health Education 3 
HED 345 School Health Curriculum Materials 3 
HED 324 Noninfectious Disease 4 
HED 422 Methods for Health Promotion 4 
Total 42 
. 
Exhibit E 
New Collaborative Certificate Program (Type B) - Law & Justice Certificate in Pre-Law; Certificate in Corrections; 
,.. >;tificate in Law Enforcement 
No program will be deleted as a result of this new program. The justification for adding certificates in Law and Justice is that there 
are many people in the field of law and justice who are interested in advancing their learning or knowledge, but are not interested in 
pursuing a four-year degree at this time. Based upon our experience and the recommendation of our Advisory Board, certificates 
in these areas will provide a vehicle for many people in the fields of law and justice tq advance their knowledge and obtain a 
certificate in their particular area. Furthermore, upon obtaining this certificate, they may in the future wish to apply this certificate 
and the credits earned to the pursuit of a law and justice degree. The idea of professional certificates fits very well into the Mission 
Statement of the University to reach out to students in all realms of life and our current need to enhance enrollment. Impact on 
Departmental load: Since all of these courses are currently offered at various times at our Centers, there will not be a need to 
increase course offerings or increase faculty size. Since we are currently increasing the size of our classes, particularly at 
Ellensburg, there should be no problem in terms of servicing new students. 
Required Courses 
Law Enforcement 
LAJ 300 
LAJ 313 
LAJ 332 
LAJ 333 
LAJ 450 
LAJ 451 
Corrections 
LAJ 300 
LAJ 324 
LAJ 326 
LAJ 327 
LAJ 450 
LAJ 451 
Pre-Law 
LAJ 302 
LAJ 303 
LAJ 311 
LAJ 313 
'AJ 317 
LAJ 410 
Administration of Crim Justice 
Introduction to Criminal Law 
Police Community Relations 
Police Personnel Administration 
Report Writing 
Crime in America 
Administration of Crim Justice 
Correctional Law 
Correctional Counseling 
Community Corrections 
Report Writing 
Crime in America 
Evidence and Arrest 
Legal Research 
Family Law 
Introduction to Criminal Law 
Introduction to Civil Practice 
Legal Writing 
Credits 
4 
4 
4 
4 
4 
4 
Total 24 
4 
4 
4 
4 
4 
4 
Total 24 
4 
4 
4 
4 
4 
4 
Total 24 
Exhibit F 
Documentation of Changes to the Central Washington University (CWU) Policy Manual 
The Academic Affairs Committee of the Faculty Senate respectfully reports on the need for a policy to be consistent throughout all 
sections of the policies of our university. For example, in the quotation of the policy 2-2.43 below, there is a notation that the policy 
was last revised by the President's Cabinet in January, 1994. Some sections have been changed as evidenced by comparing 
current copies to earlier dated copies with no notation of who made the changes and yvhen they were made. According to the 
Faculty Code section 1.20, revisions in it after September 1, 1984 "shall be dated, following the appropriate section, to indicate the 
date of action taken by the Board of Trustees." We are requesting that this be expanded to all parts of the CWU Policy Manual. 
Exhibit G 
Proposed Changes to Policy 2-2.43: 
2-2.43 Use and Management of Media Equipment and Technology (Presiaer1t's Gebir1et; 1/94 to be changed appropriately with 
Board of Trustee Motion# and date) 
2-2.43.1 Media equipment and technology purchased with Libreryllf1StFt:Jetienel Media Ge.AteF (IMG) academic computing 
(AC) or academic department funds will be inventoried by the +M6 university inventory managers and made 
available for checkout and instructional use by academic departments. The conference center, scheduling center 
and SUB will be responsible for the purchase, inventory and maintenance schedule of their media equipment and 
technology. 
2-2.43.2 In consultation with the academic departments, the +M6 AC and the faculty, the media equipment and technology 
use committee will ascertain the on-going media equipment needs of each academic department to ensure that 
the necessary media equipment is available. This will occur towards the end of each academic year and will be 
done in collaboration with the provost's office. A new list of equipment will be presented to the university 
administration for its review and funding consideration. Equipment found unneeded will be retrieved and 
redistributed in accordance with the identified needs of other academic departments. 
2-2.43.3 Department chairs will contact the IMG De19eftffieRt AC to request maintenance service or to request changes in 
their assigned equipment. 
2-2.43.4 Campus delivery and pickup of media equipment will be handled as follows : 
a. .JMG Librarv. media circulation will provide delivery and pickup service for all media equipment included on its 
inventory. 
b. The conference center, scheduling center and SUB will provide delivery and pickup service for all media 
equipment included on their inventories. 
2-2.43.5 For purposes of this policy media equipment and technology includes: 
a. Projectors (opaque, overhead including peripherals, slide, film [8mm/16mm], and video) 
b. Cameras (film and video including camcorders) 
c. Audio equipment and systems 
d. RF/video/monitors 
e. Video players/recorders including videodisk 
f. Computing equipment and software for classroom use 
g. f. Miscellaneous Media E€JUi19ffieRt media equipn;ent and technology) 
2-2.43.6 Electfonie Maintenance Services (EMS) ·will Media engineering and technical support (METS) will coordinate with 
computing and telecommunication services {CTS) to provide all repair and maintenance on media equipment. 
(Any charges for these services will be in accordance with its internal operating policies and procedures.) Users 
will be encouraged to perform minor cleaning (for example: lens dusting, bulb replacement) of equipment on 
loan. 
2-2.43.7 Set-up and operation of audio systems which serve academic and administrative operations will be the 
responsibility of the fMG academic computing CAC) and library, media circulation . In addition, the we academic 
computing (AC) and library, media circulation will provide technical and operational media support to the SUB, 
scheduling center and conference center on an as needed/requested basis. All such requests should be 
coordinated through the scheduling center, which determines whether reimbursement of costs to we academic 
computing (AC) and library, media circulation is required. 
Rationale and Restatement of the Use and Management of Media Equipment 
The Academic Affairs Committee of the Faculty Senate respectfully reports on the policy 2-2.43 of the CWU Policy Manual. 
The Academic Affairs Committee became aware of a few issues and problems related to the use and management of media 
equipment on campus. This committee has directed me to make a report and recommendation of th~ policy. We request that the 
Faculty Senate adopt the recommended changes to the policy. 
The Rationale for the Proposed Changes: 
The policy as it exists is not consistent with what exists in practice. This policy was last updated1/94, yet many changes have 
been made on campus. The Instructional Media Center (IMC) was changed to the Center for Learning Technologies (CLT) and 
now has been restructured and changed to Academic Computing (AC). There are some minor word changes and additions in the 
policy revision to make it accurate and consistent. 
!e changes in the restatement of the policy do not address the full spectrum of issues relating to this topic but are intended to 
uegin the process and lead to future changes. 
Futher Background and Considerat ions. 
Our committee searched the committee named in the policy, the Media Equipment Use Committee, in other sections of the 
University Policy Manual. We found no other mention of the committee throughout the policy. We invited guests such as Bill Craig 
and David Kaufman to provide information and help define a policy consistent with the actual procedures. Both guests 
independently suggest there was a need for the committee, but it had not been active for years. 
We recommend that the Faculty Senate investigate reviving this existing committee. The Faculty Senate will specify where else 
the committee is listed in other parts of the University Policy Manual such as university committees listed with descriptions and 
membership requirements in section 2.1 of the University Policy Manual on our website (cwu.edu/-pres/policies/part 2). 
Issues identified by our committee not addressed in the recommended changes to the policy include but are not limited to: 
1 . Conduct a university-wide needs assessment. 
2. Standards of technology for all faculty. 
3. "Computer compression." 
4. Questions of whose budget purchased and rights of use of all state property. 
5. If a department is housed in a building, it has first choice of the rooms and equipment in that building (Section 2-2.17.3). 
6. If faculty are assigned to a building, they may use equipment from a department housed in that building on a good will basis . 
7. If faculty members are assigned to a building, they may use equipment purchased by a department housed in that building 
depending on good will. 
8. Equity of off-campus faculty equipment access. The off-campus sites may have to create a separate needs assessment and 
policy statement. 
Exhibit H 
Proposed Legislative Action Issues 
CWU Faculty Senate 
Richard Alumbaugh, Faculty Legislative Representative 
January 31 , 2001 
Several matters have developed for the 01 -03 biennium session that require faculty input and closure as to where we stand on 
developing legislation . I am asking for advie<e on where CWU 'faculty stands on the follawlng issues. Included is a brief straw pool 
ballot with requests for comments. Please submit today if possible to Public Affairs committee to map out our mission and strategy 
fo·r this session for the crucial days ahead. 
The following faculty issues represent current legislative matters for consideration : 
1) salary increases ... 
Arguments for salary increases have narrowed te retention and recruitment arguments with research schools hitting hard or 
erasion effaculty and quality of their Institutions. Don Carlson has suggested a compromise position of funding at COLA level 
mandated by 1-732 or even lower to level set by OFM, 2.2/2.5 with only 70% of costs for raises from state funds (GF-S). 
Further salary Increases can be accomplished with revenues from Retention and Recruitment and tuition increases. I need 
advise on faculty sentiment an tar§eted Increases. Do we stay with 6/4% for the two years (CFR position)? 
If so, what are our best arguments for extraordinary increases compared to proposed increases for other state employees? 
For example, can we document that salary increases at or lower than the Govemer's proposed increases will result in loss of 
faculty and accompanying programs? How does the lower salary base affect recruitment? Can we organize and deliver 
testimony elth·er In writing or actual visits to Olympia durin@ budgetary hearings of mid-February and early March? 
2) funding of music building ... 
As many of you may know, OFM excluded funding for the CWU music building. I will provide history and status of efforts to 
include funding for the music building. The question for faculty senate is a question of priority. Given limited funding picture, 
where do we spend our political capital? 
3) enabling legislation for collective bargaining .. . 
Several developments have occurred that require action. I will review background, possible options. 
Please review SB 5384. CWU faculty is on record as supporting earlier version of the WEAIWFT bill. The CWU Senate 
Executive Committee has recommended a forum on considerations for supporting the bill. Hearings will be held in early 
February, Senate Labor Committee. 
Other legislative items will be reviewed, time-permitting . 
Exhibit I 
Program Deletions 
Master of Music- Major Field, Theory 
The music department proposed deleting the Master of Music with a specialization in Theory for the following reasons: 
1. There is not sufficient interest in the degree; there have been no graduates in this specializatien in recent memory. 
2. The courses in the catalogue are not sufficient to enable the degree to be offered with academic integrity. 
3. The present facul ty either do not have the academic backgmund or the instructional load time to teach courses in this area. 
4. The probability of gaining a faculty hire to address this weakness is small, given the historical hire policies; new faculty hires 
are needed more cl'itlcally in undergraduate areas. 
School Health Education Minor 
~is change was mandated by the State board of Education when they adopted a new endorsement system September 1, 2000 
at eliminated all minor endorsements and created primary and supporting area endorsements. 
Phys ical Education Minor 
Changes in the Washington State Teaching Endorsements mean that beginning this fall our current minor in physical education wi 
not meet the new requirements for an endorsement to teach physical education in the public schools. A replacement program, 
Health/Fitness Teaching Minor, is being proposed and will meet the new State endorsement program for a Supporting Area in 
Health and Fitness. 
Students currently admitted to the PE minor program will be permitted to complete the current program and receive the new State 
Health and Fitness endorsement. 
Program Title Change 
BS Leisure Services to BS Recreation and Tourism Management 
The name change more closely reflects the major programs and focus of the program. Also the ability to recruit students and 
obtain recognition becomes easier and clearer. The revised curriculum allows for more efficient use of limited faculty resources, 
reduces duplication within the LES course work and with other courses offered on campus, allows students to complete 
competencies and pursue specific interest areas specific to tourism, permits flexibility in .scheduling. 
BS Fitness and Sport Management to BS Exercise Science 
The name change more closely reflects the focus of the program. The name change will help increase our ability to recruit 
c;tudents and obtain recognition from other universities and private and public organizations. 

